
 

 

 
 
 
 
 

 

CITY COUNCIL 

SUPPLEMENT 3 
 

Monday 16 September 2013 
2.00 pm 
Council House (Next to the Civic Centre), Plymouth 
 

Members: 
The Lord Mayor, Councillor Mrs Pengelly, Chair 
The Deputy Lord Mayor, Councillor Churchill, Vice Chair 
Councillors Mrs Aspinall, Ball, Mrs Beer, Bowie, Bowyer, Mrs Bowyer, Casey, Coker, Damarell, 
Darcy, Philippa Davey, Sam Davey, Mrs Dolan, Drean, Evans, K Foster, Mrs Foster, Fox, Fry, 
Gordon, Haydon, James, Jarvis, Jordan, Martin Leaves, Michael Leaves, Sam Leaves, Lowry, 
Dr. Mahony, McDonald, Monahan, Morris, Murphy, Mrs Nelder, Nicholson, Mrs Nicholson, 
Parker, Penberthy, Rennie, Ricketts, Dr. Salter, Singh, John Smith, Peter Smith, Stark, Stevens, 
Jon Taylor, Kate Taylor, Tuffin, Tuohy, Vincent, Wheeler, Wigens, Williams and Wright. 
 

 
I refer to the agenda for the above meeting and attach to assist you in the consideration of item 
7 on the agenda, the Finance Capital and Revenue Monitoring Report that was considered by 
Cabinet on 6 August 2013  
 

 
Tracey Lee 
Chief Executive 

 

 Tracey Lee 
Chief Executive 
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Civic Centre 
Plymouth  PL1 2AA 
 
Please ask for  Nicola Kirby, Democratic 
Support 
T 01752 304867 
E nicola.kirby@plymouth.gov.uk 
www.plymouth.gov.uk/democracy 
13 September 2013 
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CITY COUNCIL 
 
 

AGENDA 
 
PART I – PUBLIC MEETING 
  
CABINET AND CO-OPERATIVE SCRUTINY BOARD RECOMMENDATIONS 
  
7. FINANCE: NEW CAPITAL SCHEMES   (Pages 1 - 14) 
  
 Cabinet Member: Councillor Lowry 

  
The City Council will asked to approve two new capital schemes relating to the Marjon 
link road and vehicle and plant replacement Phase 4 which were identified in the capital 
and revenue monitoring report submitted to Cabinet. 
 
The minute of Cabinet held on 6 August 2013 was circulated with the agenda and 
attached is the Finance: Capital and Revenue Monitoring Report submitted to Cabinet on 
6 August 2013. 

  
 



PLYMOUTH CITY COUNCIL 
  
Subject:    Finance – Capital  !" Revenue Monitoring Report  

Committee:    Cabinet 

Date:    6 August 2013 

Cabinet Member: Councillor Lowry 

CMT Member:   CMT 

Author: John Bougeard, Group Accountant 

Contact details   Tel:  01752 304421 
    email: John.Bougeard@plymouth.gov.uk  

Ref:    fin/JB001 

Key Decision: No  
 
Part: I    
 
Purpose of the report:  
 
This report is the first quarterly monitoring report for 2013/14 and outlines the finance monitoring 
position of the Council as at the end of June 2013. 
 
The primary purpose of this report is to detail show how the Council is delivering against its financial 
measures using its capital and revenue resources, and to approve relevant budget variations and 
virements, and the approval of new schemes to the capital programme. 
 
The estimated revenue overspend is £1.892m in this quarter. The current estimated position shows 
an overspend of £1.319m in the People Directoriate and an overspend of £0.573m in the Place 
Directoriate.  This equates to a net spend of £214.452m against a budget of £212.560m, which is a 
variance of 0.9%, although officers and members are working on actions to deliver a balanced 
outturn.  
 
The latest capital programme covering 2013/14 to 2015/16 stood at £122.670m which was approved 
at Cabinet on 21 May 2013 (£129.477m including Tamar Bridge & Torpoint Ferry). Following the 
approval of new schemes identified in this report, re-profiling and variations, and the inclusion of 
future years government grants the forecast capital programme for 2013/14 to 2016/17 will be 
£159.903m 
         
The Brilliant Co-operative Council Corporate Plan 2013/14 -2016/17:   
 
This quarterly report is fundamentally linked to delivering the priorities within the Council’s 
Corporate Plan. Allocating limited resources to key priorities will maximise the benefits to the 
residents of Plymouth.          
Implications for Medium Term Financial Plan and Resource Implications:     
Including finance, human, IT and land 
 
Robust and accurate financial monitoring underpins the Council’s Medium Term Financial Plan. The 
Council’s Mediurm Term Financial Forecast is updated regulary based on on-going monitoring 
information, both on a local and national context. 
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Other Implications: e.g. Child Poverty, Community Safety, Health and Safety and Risk 
Management: 
 
The reducing revenue and capital resources across the public sector has been identified as a key risk 
within our Strategic Risk register. The ability to deliver spending plans is paramount to ensuring the 
Council can achieve its objectives to be a Pioneering, Growing, Caring and Confident City. 
 

 

Equality and Diversity 

Has an Equality Impact Assessment been undertaken?   No 

  
Recommendations and Reasons for recommended action: 
That Cabinet:- 
 

1. Note revenue monitoring position and actions being taken  
2. Approve the revenue budget virements  
3. Approve the new non-delegated schemes added to the capital programme totaling £2.3m, and 

request that they are approved by Council  
4. Note the increase in the medium term capital programme forecast to £159.903m which 

includes expected grants of £19.3m following the Comprehensive Spending Review 
announced on 26 June 2013, and £6m in respect of highways infrastructure maintenance. 

5. Note the Human Resources !"# Organisational Development #ata  
 
Alternative options considered and rejected: 
$%"&  
 
Published work / information: 
 
2013/14 Budget Book Plymouth City Council - Budget Book 
2013/14 Budget Scrutiny Plymouth City Council - Budget Scrutiny 
 
Background papers: 
 

Title Part 1 Part II Exemption Paragraph Number 
1 2 3 4 5 6 7 

          
          

    
 
Sign off:   
Fin Djn1314.11 Leg 18091

/dvs 
Mon 
Off 

18091/
dvs 

HR  Assets  IT  Strat 
Proc 

 

Originating SMT Member 
Has the Cabinet Member(s) agreed the contents of the report?  Yes  
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